
137 
 

DAFTAR PUSTAKA 

 

Abdullah. (2011). Evaluation of allen and meyer’s organizational commitment 

scale: a cross-cultural application in Pakistan. Journal of education and 
vocational research, 1 (3), 80-86. 

 

Arikunto, S. (2005). Manajemen penelitian. Jakarta: Rineka cipta.  

 

Arikunto, S. (2006). Prosedur penelitian suatu pendekatan praktik. Jakarta: 

Rineka cipta 

 

Arishanti, K.I. (2009). Pengaruh budaya organisasi dan komitmen organisasional 

terhadap kepuasan kerja karyawan. Jurnal Proceeding pesat (psikologi, 

ekonomi, sastra, arsitektur, dan sipil), 3, 44-52. 

 

Azwar, S. (2009). Penyusunan skala psikologi. Yogyakarta: Pustaka pelajar. 

 

Azwar, S. (2010). Metode penelitian. Yogyakarta: Pustaka pelajar. 

 

Azwar, S. (2012). Reliabilitas dan validitas. Yogyakarta: Pustaka pelajar. 

 

Cresswell, J.W. (2010). Research Design. Yogyakarta: Pustaka pelajar. 

 

Depag RI. (2005). Al’quran dan terjemah. Bandung: cv j-art. 
 

Dessler, G. (1999). How to earn your employees commitment. Journal academy 

of management executive, 13 (2), 58-67. 

 

Hakim, L. (2011). Membangun budaya organisasi unggul sebagai upaya 

meningkatkan kinerja karyawan di era kompetitif. Jurnal manajemen dan 

bisnis, 15 (2), 148-158. 

 

Harrison, J.K., Hubbard, R. (1998). Antecedents to organizational commitment 

among Mexican employees of a U.S. firm in Mexico. The journal of social 

psychology, 138 (5), 609-623.   

 

Jaros, S. (2007). Mayer and allen model of organizational commitment: 

measurement issues. The icfai journal of organizational behavior, 6 (4), 7-25. 

 

Khan, M.R., Ziauddin, Jam, F.A., dan Ramay, M.I. (2010). Impact of 

organizational commitment on employee job performance. European journal 

of social sciences, 15 (3), 292-298. 

 

Kreitner, R., Kinicki, A. (2005). Perilaku organisasi (organizational behavior). 

Jakarta: Salemba empat. 

 

Luthans, F. (2006). Perilaku organisasi. Yogyakarta: Andi. 



138 
 

 

Manetje, O., Martins, N. (2009). The relationship between organizational culture 

and organizational commitment. Journal of southern African business, 13 (1), 

87-111. 

 

Mathis, R.L., Jackson, J.H. (2011). Human resource management. Jakarta: 

Salemba empat. 

 

Meyer, J.P., Allen, N.J. (1997). Commitment in the workplace: theory, research, 

and application. Thousand london new delhi: Sage publications. 

 

Meyer, J.P, Maltin, E.R. (2010). Employee commitment and well-being: a critical 

review, theorical framework and research agenda. Journal of vocational 

behavior, 77, 323-337. 

 

Meyer, J.P., Stanley, D.J., Herscovitch, L., Topolnytsky, L. (2002). Affective, 

continuance, and normative commitment to the organization: a meta-analysis 

of antecedents, correlates, and consequences. Journal of vocational behavior, 

61, 20-52. 

   

Muchlas, M. (2008). Perilaku Organisasi. Yogyakarta: Gadjah mada university 

press.  

 

Munandar, A.S. (2008). Psikologi industri dan organisasi. Jakarta: Universitas 

Indonesia press. 

 

Ndraha, T. (1997). Budaya organisasi. Jakarta: Rineka cipta.  

 

Ojo, O. (2010). Organizational culture and corporate performance: empirical 

evidence from Nigeria. Journal of business systems, governance and ethics, 5 

(2), 1-12. 

 

PT. Bank BRISyariah (2011, September 4). Januari 3, 2013. 

http://www.brisyariah.co.id/ 

 

Reksoatmodjo, T.N. (2009). Statistika untuk psikologi dan pendidikan. Bandung: 

Rafika aditama. 

 

Robbins, S.P. (1996). Perilaku organisasi. Jakarta: PT. Prenhallindo. 

 

Sawitri, A.P. (2011). Skipsi pengaruh motivasi, komitmen organisasi, dan budaya 

organisasi terhadap kinerja pegawai. Fakultas ekonomi universitas diponegoro 

semarang: Tidak diterbitkan. 

 

Schein, E.H. (2010). Organizational culture and leadership. San fransisco: Jossey 

bass. 

 

http://www.brisyariah.co.id/


139 
 

Shahzad, F., Luqman, R.A., Khan, A.R., & Shabbir, L. (2012). Impact of 

organizational culture on organizational performance: an overview. 

Interdiscipline journal of contemporary research in business, 3 (9), 975-985. 

 

Sharma, J.P, & Bajpai. N. (2010). Organizational commitment and its impact on 

job satisfaction of employees: a comparative study in public and private sector 

in india. International bulletin of business administration, 9, 7-19. 

 

Sobirin, A. (2007). Budaya organisasi. Yogyakarta: sekolah tinggi ilmu 

manajemen ykpn. 

 

Soetopo, H. (2010). Perilaku organisasi. Bandung: PT. Remaja rosdakarya. 

 

Sopiah. (2008). Perilaku Organisasional. Yogyakarta: CV. Andi offset. 

 

Sugiono. (2010). Metode penelitian kuantitatif kualitatif dan R&D. Bandung: 

Alfabeta. 

 

Sutrisno, E. (2010). Budaya organisasi. Jakarta: Kencana. 

 

Tika, M.P. (2010). Budaya organisasi dan peningkatan kinerja perusahaan. 

Jakarta: PT Bumi aksara. 

 

Weibo, Z., Kaur, S., & Jun, W. (2010). New development of organizational 

commitment: A critical review (1960-2009). African journal of business 

management, 4 (1), 12-20. 

 

Willcoxson, L., & Millett, B. (2000). The management of organizational culture. 

Australian journal of management & organizational behavior, 3 (2), 91-99. 


